ALPINE COUNTY

Effective July 1, 2022 for MISC
Effective to April 1, 2022 for DSA

Retroactive July 1, 2022 for Elected Officials (DA/Clerk extra increases also 09/06/2022)
December 31, 2022 for Board of Supervisors Salary at 20% of Ca Judicial Monthly Salaries

Retroactive to July 1, 2022 for Unrepresented

Retroactive to July 1, 2022 for Contract employees

SALARY SCHEDULE

AFTERS5 | AFTER 10 | AFTER 15| AFTER 20 [ AFTER 25

Hourly YEARS YEARS YEARS YEARS YEARS
BARG. UNIT RANGE POSITION TITLE Step 1 STEP1| STEP2 STEP 3 STEP 4 STEP 5 (L1) (L2) (L3) (L4) (L5)

MISC 35 Transit Driver (1X100% and 1x80%) 16.540 2,867 3,010 3,161 3,319 3,485 3,659 3,842 4,034 4,155 4,155
MISC 36 Library Assistant | 17.360 3,009 3,159 3,317 3,483 3,657 3,840 4,032 4,234 4,361 4,361
MISC 37 Road Maintenance Worker | 18.240 3,162 3,320 3,486 3,660 3,843 4,035 4,237 4,449 4,582 4,582
MISC 37B Library Assistant 11 18.700 3,241 3,403 3,573 3,752 3,940 4,137 4,344 4,561 4,698 4,698
MISC 38A Administrative Assistant - | 19.390 3,361 3,529 3,705 3,890 4,085 4,289 4,503 4,728 4,870 4,870
MISC 38A Support Services Assistant | 19.390 3,361 3,529 3,705 3,890 4,085 4,289 4,503 4,728 4,870 4,870
MISC 39 Building Maintenance Worker 20.110 3,486 3,660 3,843 4,035 4,237 4,449 4,671 4,905 5,052 5,052
MISC 39 BV Building Maintenance Worker 20.110 3,486 3,660 3,843 4,035 4,237 4,449 4,671 4,905 5,052 5,052
MISC 39B Library Assistant 111 20.600 3,571 3,750 3,938 4,135 4,342 4,559 4,787 5,026 5,177 5,177
MISC 39B Road Maintenance Worker 11 20.600 3,571 3,750 3,938 4,135 4,342 4,559 4,787 5,026 5,177 5,177
MISC 40A Administrative Assistant - 11 21.360 3,702 3,887 4,081 4,285 4,499 4,724 4,960 5,208 5,364 5,364
MISC 40A Support Services Assistant 11 (non-BV) 21.360 3,702 3,887 4,081 4,285 4,499 4,724 4,960 5,208 5,364 5,364
MISC 40A Support Services Assistant 11 (BV) * 22.440 3,890 4,085 4,289 4,503 4,728 4,964 5,212 5,473 5,637 5,637
MISC 40B Road Maintenance Worker 111 21.640 3,751 3,939 4,136 4,343 4,560 4,788 5,027 5,278 5,436 5,436
MISC 40B Integrated Case Worker | (Merit Systems) 21.640 3,751 3,939 4,136 4,343 4,560 4,788 5,027 5,278 5,436 5,436
MISC 40B Social Worker | (Merit Systems) 21.640 3,751 3,939 4,136 4,343 4,560 4,788 5,027 5,278 5,436 5,436
MISC 41A Administrative Assistant - 111 22.440 3,890 4,085 4,289 4,503 4,728 4,964 5,212 5,473 5,637 5,637
MISC 41A Senior Building Maintenance Worker 22.440 3,890 4,085 4,289 4,503 4,728 4,964 5,212 5,473 5,637 5,637
MISC 41A Public Health Program Assistant 22.440 3,890 4,085 4,289 4,503 4,728 4,964 5,212 5,473 5,637 5,637
MISC 41B Deputy Auditor Controller 22.730 3,940 4,137 4,344 4,561 4,789 5,028 5,279 5,543 5,709 5,709
MISC 41B Deputy Treasurer/Tax Collector 22.730 3,940 4,137 4,344 4,561 4,789 5,028 5,279 5,543 5,709 5,709
MISC 41B Deputy County Clerk 22.730 3,940 4,137 4,344 4,561 4,789 5,028 5,279 5,543 5,709 5,709
MISC 42 Appraiser 23.280 4,035 4,237 4,449 4,671 4,905 5,150 5,408 5,678 5,848 5,848
MISC 42 Auditor-Appraiser Recording Technician 23.280 4,035 4,237 4,449 4,671 4,905 5,150 5,408 5,678 5,848 5,848
MISC 42 Planning Technician 23.280 4,035 4,237 4,449 4,671 4,905 5,150 5,408 5,678 5,848 5,848
MISC 42 Victim Witness Coordinator/Office Administrator 23.280 4,035 4,237 4,449 4,671 4,905 5,150 5,408 5,678 5,848 5,848
MISC 42 Administrative Legal Secretary 23.280 4,035 4,237 4,449 4,671 4,905 5,150 5,408 5,678 5,848 5,848
MISC 42B Assessment Technician 23.830 4,131 4,338 4,555 4,783 5,022 5,273 5,537 5,814 5,988 5,988
MISC 42B Lead Maintenance Worker 23.830 4,131 4,338 4,555 4,783 5,022 5,273 5,537 5,814 5,988 5,988
MISC 42B Support Services Coordinator (non-BV) 23.830 4,131 4,338 4,555 4,783 5,022 5,273 5,537 5,814 5,988 5,988
MISC 42B Integrated Case Worker 11 (Merit) 23.830 4,131 4,338 4,555 4,783 5,022 5,273 5,537 5,814 5,988 5,988
MISC 42B Social Worker Il (Merit) 23.830 4,131 4,338 4,555 4,783 5,022 5,273 5,537 5,814 5,988 5,988
MISC 42B Library Information Access Coordinator 23.830 4131 4,338 4,555 4,783 5,022 5,273 5,537 5,814 5,988 5,988
MISC 43 Assistant County Clerk 24.430 4,235 4,447 4,669 4,902 5,147 5,404 5,674 5,958 6,137 6,137
MISC 43 Chief Deputy Auditor/Controller 24.430 4,235 4,447 4,669 4,902 5,147 5,404 5,674 5,958 6,137 6,137
MISC 43 Fiscal and Technical Specialist 24.430 4,235 4,447 4,669 4,902 5,147 5,404 5,674 5,958 6,137 6,137
MISC 43 Planner | 24.430 4,235 4,447 4,669 4,902 5,147 5,404 5,674 5,958 6,137 6,137
MISC 43B Senior Appraiser 25.040 4,340 4,557 4,785 5,024 5,275 5,539 5,816 6,107 6,290 6,290
MISC 43B Integrated Case Worker 111 (Merit) 25.040 4,340 4,557 4,785 5,024 5,275 5,539 5,816 6,107 6,290 6,290
MISC 43C Equipment Mechanic/Shop Coordinator 25.350 4,394 4,614 4,845 5,087 5,341 5,608 5,888 6,182 6,367 6,367
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MISC 44B Road Maintenance Foreman 26.280 4,555 4,783 5,022 5,273 5,537 5,814 6,105 6,410 6,731 7,068
MISC 44C MHSA Program Specialist 26.640 4,618 4,849 5,091 5,346 5,613 5,894 6,189 6,498 6,693 6,693
MISC 44C Social Worker Il (Merit) 26.640 4,618 4,849 5,091 5,346 5,613 5,894 6,189 6,498 6,693 6,693
MISC 45 Planner I 26.930 4,668 4,901 5,146 5,403 5,673 5,957 6,255 6,568 6,765 6,765
MISC 45 Public Health Program Coordinator 26.930 4,668 4,901 5,146 5,403 5,673 5,957 6,255 6,568 6,765 6,765
MISC 45 Registered Nurse 26.930 4,668 4,901 5,146 5,403 5,673 5,957 6,255 6,568 6,765 6,765
MISC 46 Records Management Coordinator 27.970 4,848 5,090 5,345 5,612 5,893 6,188 6,497 6,822 7,027 7,027
MISC 46B Social Worker I11/Deputy Public Guardian (Merit) 29.300 5,079 5,333 5,600 5,880 6,174 6,483 6,807 7,147 7,361 7,361
MISC 47 Senior Deputy Probation Officer 29.710 5,150 5,408 5,678 5,962 6,260 6,573 6,902 7,247 7,464 7,464
MISC 47 Planner Il 29.710 5,150 5,408 5,678 5,962 6,260 6,573 6,902 7,247 7,464 7,464
MISC 47 Social Worker IV (Merit) 29.710 5,150 5,408 5,678 5,962 6,260 6,573 6,902 7,247 7,464 7,464
MISC 48B Outreach Nurse 31.930 5,535 5,812 6,103 6,408 6,728 7,064 7,417 7,788 8,022 8,022
MISC 50 AOD Program Specialist (80%) 34.360 5,956 6,254 6,567 6,895 7,240 7,602 7,982 8,381 8,632 8,632
MISC 51B Public Health Nurse 37.010 6,415 6,736 7,073 7,427 7,798 8,188 8,597 9,027 9,298 9,298
DSA 41 Deputy Sheriff Recruit-Non-sworn 22.160 3,841 4,033 4,235 4,447 4,669 4,902 5,147 5,404 5,566 5,566
DSA 42 Deputy Sheriff | 27.590 4,782 5,021 5,272 5,536 5,813 6,104 6,409 6,729 6,931 6,931
DSA 43 Bear Valley Public Safety Officer | 28.960 5,020 5,271 5,535 5,812 6,103 6,408 6,728 7,064 7,276 7,276
DSA 43B Deputy Sheriff 11 29.680 5,145 5,402 5,672 5,956 6,254 6,567 6,895 7,240 7,457 7,457
DSA 43B Bailiff 29.680 5,145 5,402 5,672 5,956 6,254 6,567 6,895 7,240 7,457 7,457
DSA 44B Detective 31.160 5,401 5,671 5,955 6,253 6,566 6,894 7,239 7,601 7,829 7,829
DSA 44B Bear Valley Public Safety Officer Il 31.160 5,401 5,671 5,955 6,253 6,566 6,894 7,239 7,601 7,829 7,829
DSA 44C Corporal 32.730 5,673 5,957 6,255 6,568 6,896 7,241 7,603 7,831 8,066 8,066
DSA 44C Bear Valley Corporal 32.730 5,673 5,957 6,255 6,568 6,896 7,241 7,603 7,831 8,066 8,066
DSA 46B Battalion Chief-Bear Valley 34.290 5,944 6,241 6,553 6,881 7,225 7,586 7,965 8,363 8,614 8,614
DSA 48 Sheriff's Sergeant 36.950 6,405 6,725 7,061 7,414 7,785 8,174 8,583 9,012 9,282 9,282
ELECTED El Assessor/Recorder N/A 11,156 11,156 11,156 11,156 11,156
ELECTED E2 County Clerk N/A 11,156 11,156 11,156 11,156 11,156
ELECTED E3 District Attorney N/A 9,662 9,662 9,662 9,662 9,662
ELECTED E4 Sheriff/Coroner N/A 11,477 11,477 11,477 11,477 11,477
ELECTED E5 Supervisor - Board of Supervisors N/A 3,853 3,853 3,853 3,853 3,853
ELECTED E6 Supervisor - Board of Supervisors, Chairperson N/A 3,953 3,953 3,953 3,953 3,953 - - - - -
ELECTED E7 County Office of Education Board Member N/A 176.4 176 176.4 176.4 176.4 - - - - -
CONTRACT C1A  |CAO/Health and Human Services Director/Public Guardial N/A 14,536 14,536 14,536 14,536 14,536
CONTRACT C2 Museum Curator 23.540 - - - - - - - - - -
UNREPRESENTED [U1 Assistant Auditor-Controller N/A 8,150 8,354 8,563 8,777 8,996 - - - - -
UNREPRESENTED [U2 Building Official N/A 7,051 7,227 7,408 7,593 7,783 - - - - -
UNREPRESENTED [U3 Clinical Coordinator (80%) N/A 6,093 6,245 6,401 6,561 6,725 - - - - -

SALARY SCHEDULEApprovedbytheBoardofSupervisors02212023.xlsx




ALPINE COUNTY

Effective July 1, 2022 for MISC
Effective to April 1, 2022 for DSA

Retroactive July 1, 2022 for Elected Officials (DA/Clerk extra increases also 09/06/2022)
December 31, 2022 for Board of Supervisors Salary at 20% of Ca Judicial Monthly Salaries

Retroactive to July 1, 2022 for Unrepresented
Retroactive to July 1, 2022 for Contract employees

SALARY SCHEDULE
AFTERS5 | AFTER 10| AFTER 15| AFTER 20| AFTER 25
Hourly YEARS YEARS YEARS YEARS YEARS
BARG. UNIT RANGE POSITION TITLE Step 1 STEP1| STEP2 STEP 3 STEP 4 STEP 5 (L1) (L2) (L3) (L4) (L5)
UNREPRESENTED |U4 Clinician | N/A 6,097 6,249 6,405 6,565 6,729 - - - -
UNREPRESENTED |U5 Clinician Il N/A 6,464 6,626 6,792 6,962 7,136 - - - - -
UNREPRESENTED [U6 Community Development Director N/A 10,157 10,411 10,671 10,938 11,211 - - - - -
UNREPRESENTED |[U10 Director of Behavioral Health Services N/A 10,157 10,411 10,671 10,938 11,211 - - - - -
UNREPRESENTED |U11 Director of Health & Human Services N/A 9,888 10,135 10,388 10,648 10,914 - - - - -
UNREPRESENTED |U12 EMS/Fire Adminstrator-New N/A 7,640 7,831 8,027 8,228 8,434 - - - - -
UNREPRESENTED |U15 Nurse Practitioner 59.89 59.89 61.39 62.92 64.49 66.10 - - - - -
UNREPRESENTED |U16 Chief Probation Officer (100%) N/A 9,037 9,263 9,495 9,732 9,975 - - - - -
UNREPRESENTED |U17 Undersheriff N/A 9,629 9,870 10,117 10,370 10,629 - - - - -
UNREPRESENTED |[U18 Dep. HHS Director./Social Services/Asst. Pub Guard N/A 8,404 8,614 8,829 9,050 9,276
UNREPRESENTED |U19 Director of Finance N/A 10,187 10,442 10,703 10,971 11,245
UNREPRESENTED |U20 First 5 Executive Director N/A 5,944 6,093 6,245 6,401 6,561
UNREPRESENTED |U21 Fiscal and Administrative Supervisor N/A 6,553 6,717 6,885 7,057 7,233
UNREPRESENTED [U22 Public Health Program Manager N/A 6,553 6,717 6,885 7,057 7,233
UNREPRESENTED (U23 Community Development Deputy Director N/A 7,640 7,831 8,027 8,228 8,434
UNREPRESENTED (U24 Buildings and Grounds Supervisor-Non-Exempt 28.03 5,199 5,329 5,462 5,599 5,739
MERIT Social Services Program Manager/Deputy Public
UNREPRESENTED |U25 Guardian N/A 7,208 7,388 7,573 7,762 7,956
UNREPRESENTED [U26 Asst. CAO to Personnel and Risk Management N/A 10,157 10,411 10,671 10,938 11,211 - - - - -
UNREPRESENTED (U27 Economic Development Director N/A 8,150 8,354 8,563 8,777 8,996
UNREPRESENTED (U28 Library-Museum-Archives Director N/A 6,689 6,856 7,027 7,203 7,383
UNREPRESENTED |U29  [Assistant Treasurer-Tax Collector N/A 6,553 6,717 6,885 7,057 7,233
UNREPRESENTED |U30 Director of Budget and Procurement N/A 8,150 8,354 8,563 8,777 8,996
UNREPRESENTED (U31 County Counsel (no 7% increase-interim) N/A 21,199 21,729 22,272 22,829 23,400
UNREPRESENTED (U32 Dep. Health and Human Services Director-PH Services N/A 7,640 7,831 8,027 8,228 8,434
UNREPRESENTED (U32 Behavioral Health Services Deputy Director N/A 7,640 7,831 8,027 8,228 8,434
UNREPRESENTED (U33 Personnel and Risk Analyst N/A 5,662 5,804 5,949 6,098 6,250
UNREPRESENTED |U34 Personnel Technician-Non-Exempt 28.26 4,898 5,020 5,146 5,275 5,407
SEASONAL S1 Seasonal Museum Assistant 16.790 **
EXTRA HELP EX1 |Extra Help-Unskilled Labor 15.500 *x
EXTRA HELP EX2 Extra Help-Building Inspector 25.000 *x
EXTRA HELP EX3 |Extra Help-Electrician 30.000 o
EXTRA HELP EX4 Extra Help-Groomer 24.000 **
EXTRA HELP 38A Extra Help-Social Services Aide-HHS per hour range 19.390 3,361 3,529 3,705 3,890 4,085

Kk

Employment is on an hourly basis.
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